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ERIC PAGE 


INTRODUCTION 


THE PURPOSE THIS REVIEW present 
the reader, whether official already 
working organized Blind Welfare 
completely outside observer, sober and un- 
biased picture the development un- 
sheltered employment the blind Eng- 
that certain amount background the 
existing provisions for the employment the 
blind under Blind Welfare given. Then, 
since truly unbiased examination any 
problem can made without giving due 
place various shades opinion, also 
needful that the views and convictions 
various sections Blind Welfare noted 
and their implications applied factors the 
forming final judgment. 


Eric Page manager the Industrial Employment 
Service the National Institute for the Blind and the 
England Industrial Employment Service for the 


The writer has followed the course the 
work the United States very closely and 
some the foundation work the above 
Industrial Employment Services based 
largely the experience our friends across 
the Atlantic which, when applied the same 
work England, has proved itself 
sound both theory and practice.* 


Tue 


The blind have for generations been the 
objects charity probably greater extent 
than any other group disabled persons. 
The natural reaction the physically normal 
person that pity and the desire assist 
them. have, therefore, tradition long- 
standing with which deal are sud- 
denly proclaim and prove that blind 
person both equal to, and possessed of, 
the desire become independent and self- 


*See Employment Process Indiana, 225. 
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supporting. Furthermore, the conception 
the fully-sighted how far blind 
person handicapped his disability in- 
variably based the answer the self- 
applied question “What would had 
vision?” The answer generally “Noth- 
ing.” The sighted person does not take into 
account the development the other faculties 
memory, hearing and touch which should 
follow correct and wisely 
tation. 

Thus, among the blind themselves, have 
expected that blind person shall hold his 
own competition with the sighted and 
other disabled, whether shall granted 
“his rights” blind person and given 
employment which receives preferen- 
tial treatment terms remuneration for 
work done. the old conception charity 
clung the blind person then naturally 
follows that expects looked after and 
paid high wages spite low output. If, 
the other hand, has become adjusted his 
disability and can proved him that 
there work which can which well 
within the limitations his capability, then 
becomes just another disabled person, 
living his life self-respecting, self-sup- 
porting citizen. The last state referred 
above the ideal one. The first the back- 
ground which unsheltered employment 
England and Wales had its birth. Between the 
two conditions there are varying grades 
opinion and ability among the blind which 
need taken into account both now and 
the future. 

There also the factor complementary 
defects which further complicates the position 
and renders the 
blind person quite unable avail himself 
any opportunities which may exist. 

Fundamentally, however, any industrial em- 
ployment service has deal with inherent 
attitudes and beliefs and endeavor educate 
the holders these convictions. The main 


groups, then, which this effort has 
applied are the sighted and employing public 
and the blind person himself. 

There further subdivision considera- 
tion and that the problem partial blind- 
ness. This dealt with later stage this 
review. 


WELFARE 


Very sound and practical provision has 
been made for many years organized 
Blind Welfare both the workshops for the 
blind and home-workers’ schemes and, but 
for them, there would have been many hours 
idleness for some 4500 able and intelligent 
registered blind persons. The crafts taught 
and practised these schemes are skilled and 
call for the use the creative faculty which 
inherent man. 

Many the workshops are administered 
men the highest academic qualifications. 
This also true the members the com- 
mittees who control their policy. 

The view held very strongly that the 
blind person who has much taken out 
his life should given the fullest life possible 
when comes considering what type 
work shall engaged in. Skill, 
asserted, the ultimate aim and object for 
which should seek. 

But skill, the other hand, something 
which calls for youth and mind which 
young enough trained and developed 
that manual dexterity reaches its maximum 

The incidence blindness advanced age- 
groups high, and careful study the 
national incidence blindness figures will 
show that there very high proportion 
blind persons who are years old and up- 
wards. The belief has grown that the blind 
are untrainable the skilled crafts and trades 
the workshops after, say, years age. 

will seen, therefore, that since the 
blind workshops have been dealing, the 
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main, with cases from school-leaving age 
approximately years old, their actual ex- 
perience has been confined those who have, 
perhaps, not had really complete experience 
life and the sighted world and who have, 
for the most part, been brought schools 
and institutions for the blind. 

The view strongly held many sections 
Blind Welfare that the blind need employ- 
ment under special conditions and persons 


-who know the characteristics “the blind.” 


will seen that “the blind” are the 
very group referred above and that until 
unsheltered employment came into being 
during the war, the characteristics the older 
and more life-experienced age-groups were 
not known; and they are still not known 
the traditional employment organization 
Blind Welfare. 

Experience the characteristics the 
blind existing workshops and 
home-workers’ schemes shows that this 
type employment they must receive wage 
which economic one, they must paid 
what known augmentation wages. 
This factor must borne mind this re- 
view. Although not within the scope 
this examination the position debate its 
political wisdom, its moral effect cannot 
from consideration. 


With the preceding factors background, 
unsheltered employment came into being 
1941. Its path has been beset with problems 
and controversy arising largely from the fact 
that the various schools thought outlined 
the preceding paragraphs all clamour for 
their say. 

early 1927, the National Institute for 
the Blind gave very serious consideration 
the question whether there were not op- 
‘portunities for the blind ordinary industrial 
employment. They employed placement off- 


cers whose duty was investigate the pos- 


Their work was both research and 
practical nature the actual employment 
selected blind persons jobs which were 
considered suitable. (Here let said that 
the persons employed were mostly the 
young and “employable” blind 
schools for the blind and workshops. They, 
therefore, had not any previous work experi- 
ence commercial speeds sighted opera- 
tives). The results such practical tests were 
patchy and way indicative the fact 
that the blind were, fact, capable 
thing greater than the sighted. 

Considerable opposition was raised 
trade unions the grounds that the blind 
would exploited. 

Employers were anything but co-operative 
and the result years hard work the 
part the Institute’s officers was the employ- 
ment but handful cost per head 
placement which was prohibitive. 

Then came the War and the need for pro- 
duction and manpower. 

The history the assistance the then 
Minister Labor and National Service 
known, and the entry the blind into indus- 
try needs amplification. 

St. Dunstan’s was well the field this 
stage with its training scheme for the ex- 
service blind. The fact that they selected 
specific set machine operations which 
train their war-blinded, and adhered 
rigidly, point which calls for careful note. 
Their policy appears well-founded and 
has borne fruit point where, today, 
1947, they have 600 men engaged unshelt- 
ered employment this nature, and these 
are holding their own marked extent. “St. 
Dunstan’s trained” hall-mark efficiency 
any employer. 

The blind were brought into industry 
largely the following means: 

Birmingham Workshops for the Blind and 
the Royal Birmingham Institution for the 
Blind took particular interest from the outset 
and obtained employment for over 150 
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their local blind, both the hitherto classi- 
fied “unemployable” class and their own 
workshop employees; the Leicester organiza- 
tion also obtained employment some 
cases both employable and unemployable; 
Bristol, Cheltenham and Liverpool, together 
with many other workshops throughout the 
country, made smaller scale contributions 
from their workshops and their unemployable 
population; the Northern Counties Associa- 
tion for the Blind developed sighted industry 
service which was ultimately responsible for 
assisting providing employment for some 
550 cases. All these efforts were coordinated 
with the Ministry Labor and National 
Service D.R.O.’s work. 

October 1943, the National Institute for 
the Blind set its Industrial Employment 
Service and operated the London area and 
the counties adjacent London, gradually 
widening the sphere its activities and en- 
larging its staff until that staff stands 12, 
plus its manager and assistant manager. All 
its officers are near-blind men with industrial 
experience and personal knowledge the 
problems blindness. The employment 
this type officer direct result the ex- 
periences the United States placement org- 
anizations and has proved its worth. 

the end the War the Ministry 
Labor and National Service was reporting 
that over 2000 cases were employed the 
war effort. 

The fact that the majority these were 
drawn from the older age groups blindness 
and from the hitherto classified “unemploy- 
ables and untrainables” one which must 
not overlooked. 

the outset, all the problems convin- 
cing employers were experienced pre-war 
days. De-burring, packing and similar repeti- 
tive operations were offered and, view 
the man-power shortage, accepted. 

Then two factors began emerge. 

The first was that employers began 
change their attitude after finding that the 
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blind were not such burden their super- 
visory staffs. The second was that, employed 
the right type work, the blind had 
definite economic advantage over the sighted 

Insurance companies weighed-in with the 
national campaign and agreed accept re- 
sponsibility for the blind normal rates 
premium. passing, the numbers indus- 
trial accidents among the blind unsheltered 
employment known the less than 
ten over three and half years and not one 
them has been serious. 

Thus, very definite policy began form- 
ulate itself the case both St. Dunstan’s 
and the services. This was that their 
approach industry became one offering 
employers, not type labor with 
handicap, but one with marked advantages 
economically. 

1945 very comprehensive survey the 
reactions employers the work the 
cases placed the was made with 
view presenting their cooperation 
committee. The output chart the main 
document which relevant the present 
subject under discussion. From this seen 
that the numbers workers machine 
operations, who were reaching 100% produc- 
tion compared with the sighted, and even 
115%, greatly excess those below 
the line. 

This fact was confirmed throughout the 
country. 

But the blind had been placed, speaking 
nationally, work war-time. character. 

1945 the officers had begun 
ask very serious questions and shape their 
approach the problem more long-term 
lines. 

The question asked that time was 
“Can the Blind continue hold their own 
under peace-time conditions?” 

St. Dunstan’s, once more, had set the pace 


*National Institute for the Blind. 
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the development follow-up and after- 
care service. 

The London County Council had set its 
own industrial employment service and estab- 
lished follow-up service. 

During the war years was possible for 
one placement officer make placement 
day with ease operating metropolitan 
area, since was only necessary call upon 
afirm and select suitable work and then leave 
the worker placed the supervisory 
the employer train. day two’s 
attendance the placement officer was nec- 
essary ensure the satisfactory settling-in 
the case. The work the factories was stand- 
ardized and mass-produced the main and 
almost entirely repetitive character. 

became apparent, however, that peace- 
time would bring its own problems. Mass- 
production would cease. Contracts would 
change short notice and the labor 
sighted workers would become more and 
more readily available. Furthermore, the un- 
skilled such had been done the 
blind nationally would probably done 
juveniles and women. What then was the 
answer 

The first was that cost placement would 
many more calls per placement and maintain 
continual contact until such time vacancy 
arose. The cost training the blind would 
not likely one which employers 
would meet out their profits, although 
had already been found that large firms with 
their own training schools were ready ac- 
cept the blind, Messrs. Plesseys Ltd., Ilford, 
Hoovers Ltd., Perivale, and Kodak Ltd., 
Harrow, being examples. 

The regular follow-up call was another 
essential factor meet the demands the 
change-over from one contract another. 
Fresh work had selected many cases, 
and employers did not exhibit the ability 
use their imaginations this direction. The 


original firm employers was less costly 
proposition than one freshly placed became 
very apparent. 

Provincial operation, when towns were 
and miles apart, produced yet another 
problem with which contend. this 
time the placement officers had worked 
largely from their headquarters office and had 
reverted that office almost daily, where they 
made out their own reports and carried out 
their routine correspondence. This resulted 
reduction their actual contact-time with 
employers and cases. became necessary, 
therefore, build system responsi- 
bility for individual areas which place- 
ment officer operated continuously 
came known given set employers with 
whom maintained the most intimate re- 
lationships. His clerical work had dealt 
with efficiently organized headquarters 
office, supporting base, which dealt with 
much the query and written service work 
possible, leaving him free make the 
maximum number calls. 

has been said that the United States 
placement agent employed obtain em- 
ployment for and maintain employment 
group blind persons. This angle the 
problem became apparent and all the evidence 
now available goes prove that this true 
this country. Provincially the figure 
applies here. more concentrated area 
there some indication that the saturation 
point may reached 150. Middlesex, for 
example, with 130 placements now employ- 
ment takes the time one officer. The 
L.C.C., with just over 500 placements em- 
ployment fully occupies 
officers. 


Tue Post-War 


The change-over from war peace-time 
production has taken place. What, now, 
the position? Official returns Blind Wel- 
fare bodies show some interesting positions. 
the areas where there was exodus from 
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the workshops into war-time industry there 
return those workers the workshops 
point, but not wholly. the areas 
where there has been placement service 
operation the employment numbers have 
dropped considerably. the areas where the 
N.LB. and the N.C.A. have operated continu- 
ously the position roughly follows: 

Northern Counties Association Area. The 
drop has been from 550 425. 

the areas operated the there 
was fall-off about 100 during the change- 
over, but this had been offset October, 
1946 and there now group about 600 
steady employment. 

Placements from October April 1946 
made the numbered 88. 

The saving the rate-payers result 
the employment the group which the 
now employing may estimated 
46,000 pounds per annum, rating domiciliary 
assistance the low figure 35s per week. 
When realized that National Health Dis- 
ablement Allowance and Old Age Pensions 
have not been allowed for and that many 
blind persons normally draw considerably 
more than 35s per week domiciliary as- 
sistance will seen that the figures are 
considerably higher, fact. 

The average age the persons placed 
over and, course, varies from one period 
another, but was accurate statement 
for the period from 1943 1945 and there has 
been marked lowering this average. 

Following replies questionnaire sent 
out local agencies the autumn 1946 
the N.LB., (although really accurate statis- 
tics are extremely difficult obtain), would 
appear that that time the national figure 
unsheltered employment was about 
1900. This included shorthand-typists and 
telephonists. 

first sight, this would indicate that there 
had been marked decrease, but the fact 
must borne mind that many the 
workers during the war-time period were at- 
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tracted the high wages paid. Also must 


borne mind that number workers 
were type who were perhaps somewhat 
ability and psychological make-up 
than would normally readily employed 
under the competitive conditions today. 

may said that have reached rock 
bottom and the hard core those remaining 
employment has been established and that 
the future should see steady upward curve 
the employment chart. The output 
both North and South the N.LB., and the 
North England Employment Services 
estimated between 500 and 600 cases per 
annum, given industrial crises short- 
age raw materials and the electricity cut- 
out have considerably reduced the output). 
This placement potential will, course, de- 
crease direct relation the numbers 
cases placed and the follow-up training serv- 
ice involved. 


AVAILABILITY BLIND 


The peace-time prospects would appear 
good. 

The next question settled is, from 
where will the blind come placed and 
thus take advantage the opportunities 

Here, must revert our original con- 
siderations the background amid which 
unsheltered employment has grown up. 

The first question which has answered 
the minds official Blind Welfare nation- 
ally “Is unsheltered employment the place 
for the blind?”; the second “Has come 
stay?” 

After this the blind person has his own 
viewpoint consider; “Do want it?” 

Blind Welfare must choose for itself after 
carefully weighing the evidence the fore- 
going summary the early history place- 
ment. 

The answer the school thought which 
claims that the blind need skilled crafts- 
men that the average sighted worker today 
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not skilled craftsman and that the trend 
industry towards the unskilled job. 
Should the blind placed special cate- 
gory and reserved for industries keeping 
with academic ‘ideals, which their con- 
tinued enforcement the blind debar high 
proportion the older age groups from em- 
ployment 

Whether unsheltered employment has come 
stay question which can only an- 
swered the light the fact that among in- 
dustrialists there growing keenness em- 
ploy blind workers result the experi- 
ence that they more than earn their wages 
being steady and reliable workers. The fact 
that placements have been made with firms 
who have already 10% disabled 
their staffs enlightening fact. 

From the blind person’s angle there still 
remains the fact that large percentage 
cases the old outstanding pool employables 
have not been convinced that there op- 
portunity. They still remember the days when 
they were dismissed their employers be- 
cause failing sight. Only practical example 
the placement one two each town 
will provide evidence them which will en- 
courage them come forward. 

For the newly registered blind there is, 
however, the greater opportunity. They start 
with memory months and years 
They are still fresh from 
the routine and drive normal occupation. 
Their need rehabilitation, and prompt em- 
ployment following such course rehabili- 
tation. from this group that shall ob- 
tain our recruits. 

Already has been seen that the old “un- 
employable” group has exhibited character- 
istics which are marked contrast the 
previously employed workshop 
and which, has been already pointed out, 
are blind” known the traditional 
employment officials Blind Welfare. 

The only exception this statement is, 
course, St. Dunstan’s, where experience has 
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been identical with that the Em- 
ployment Service. 

The cooperation committee report gives 
ample evidence the attitude the un- 
sheltered employment workers. 

the same time, should delude our- 
selves said that employment could 
found for all the blind without complement- 
ary defects psychological adjustment. The 
rural area, for instance, poses problem 
which needs close looking into. the 
needs the more intelligent and educated 
blind. This last point will dealt with under 
the heading types work now available. 

addition there the fact, which cannot 
overlooked, that the blind not all over- 
come the handicap blindness become 
completely readjusted following the onset 
blindness. Therefore, there must always 
place for such cases either home-workers’ 
schemes the more sheltered conditions 
the workshops. The aim should provide 
maximum opportunity for all the blind who 
desire become self-supporting 
pendent citizens. 

the United States America has been 
found that the blind population can 
satisfactorily absorbed unsheltered em- 
ployment. Time will prove how far this fig- 
ure can reached, passed, this country. 
sound target which should aim. 

the time writing this article there 
are over 200 outstanding cases for placement 
the books the the South and 
West Country alone. Despite the augmented 
staff and continued placement output, this 
number has remained constant and even 
shows signs increasing the present 
time. Hospitals are providing ever-increas- 
ing flow cases and the number firms 
who get touch with the service result 
their individual staff members suffering 
from approaching blindness gratifying. 
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men, although quite true that some 
cases the more skilled workers are earning 
pounds per week and over. 

3.15.0 pounds average for women. 


Since there are average three blind 
men one blind woman the register 
the Employment Service obvious 
that their need employment for men. The 
anticipated reversion female labour has 
taken place. Nevertheless, interesting 
note that the number men placed ex- 
ceeds that women. the women were 
available they could placed numbers 
probably reaching the service’s pres- 
ent placement output women. 


The term “blind” applied technically 
blind person has already proved ob- 
stacle the obtaining employment. 

When told that worker blind most em- 
ployers invariably jump the conclusion that 
has vision. the job each employ- 
ment officer clarify this position and 
everything his power assess the vision 
which the worker possesses (in many in- 
stances consultation with qualified oph- 
thalmologist). But the fact still remains that 
blind person comes under the shadow 
under-estimation his ability every time and 
frequently finds himself debarred from work 
more skilled nature which might other- 
wise available were “defective- 
visioned” only. 


Eacu 


now quite obvious the officers the 
N.LB. Service that each case must treated 
individual. filling-in forms with 
standard data can provide picture which 
can dealt with administratively paper. 
Factors which enter into the situation relevant 
each case are: 


what extent has the individual been 
adjusted 
what extent has benefited from its 
previous experience 
What his manual dexterity blind 
How far has the “will succeed?” 
Thus, the blind individual must inti- 
mately known the placement officer and 
short initial interviews are deprecated 
rathér than encouraged. The result obser- 
vation home for rehabilitation such 
“American Lodge” such value that this 
home has already been one the most 
fruitful sources recruitment which the 
service has used. 


Tue 


The Industrial Employment and 
Placement Service has developed three main 
branches: 

Research and investigation. 

Commercial appointments, placements 
shorthand-typists, telephonists and those 
who already have, can given, special- 
ist knowledge enabling them take 
work technical character commerce. 

Industrial workers. 


RESEARCH AND INVESTIGATION 


This section the work the key the 
success which has far been achieved. Its 
aim establish work more skilled 
character which will cement the employment 
the blind and raise the standard wage 
levels. date, its main work has consisted 
establishing some 600 individual factory 
operations and the development certain 
specialist occupations. these, precision in- 
spection the engineering industry has been 
one. 

The whole range precision instruments 
more commonly used engineering has been 
adapted. Micrometers which are readable 
touch within 4th one thousandth one 
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inch really skilled worker) are 
available, together with height, depth and 
vernier caliper gauges, and level protractors. 

was found during the war that the blind 
were well advance the sighted the 
fixed-gauge repetition inspection war-time 
industry. Today this has largely gone and the 
work “short-run” character. Already, 
within month two since the complete 
range instruments has been available, 
dozen cases have been equipped with these 
instruments and have commenced work 
this type with results which have amazed 
their employers their accuracy—so much so, 
indeed, that two firms have told the officer 
the service that they are now checking 
their own instruments the adapted instru- 
ments the service. The Ministry Labour 
and National Service, together with Messrs. 
Moore and Wright Ltd., Sheffield, and 
Messrs. N.S.F. Ltd., Keithly, Yorks., are 
thanked for their valuable contributions 
the provision these instruments. 

Precision inspection skilled job, carry- 
ing skilled wage-rate and calling for the in- 
telligence and mental mathematical calcula- 
tion ability better educated blind 

Mass-miniature radiography, together with 
time and temperature development dark- 
room system technical work, another ave- 
nue opportunity which has been explored 
and possibilities have been established with 
the valuable assistance Messrs. Kodak Ltd. 
totally blind lad working with Messrs. 
Palmer Tyres Ltd. this capacity, using 
adapted braille thermometer. 

Commercial, sales representation 
vided work for three partially blind men with 
wide field vision. 

Technical advice qualified pharma- 
ceutical chemist another form employ- 
ment being carried for firm manu- 
facturing chemists their sales department. 
uses the telephone. 

The aim and object retain employment 
wherever possible for each employee with his 


old firm. Radio service work, dairy farming, 
and market gardening are all under in- 
vestigation. 

Each investigation includes the actual place- 
ment one more individuals establish 
practice what has been developed theory. 
the man cannot hold his own, then the 
investigation placed under the microscope 
cold, stark facts, and decision made 
its ultimate success under practical condi- 
tions. 


Industrial operations would take too long 


outline individually, but list herewith 
appended which grouped according 
trades with selection the main jobs which 
have been found economically possible the 
blind terms output. 

One point should made, however, 
the form warning the more adminis- 
tratively minded who may tend take such 
list and attempt place blind person 
approaching employer, asking him 
has such work and then expecting the blind 
worker engaged that job. one 
job any two firms carried out the 
same way under identical conditions. What 
perfectly sound form employment 
one firm may completely impracticable 
another, reason the fact that the condi- 
tions supply work, supervision and/or 
actual production may ruling factors. For 
example capstan lathe operation one the 
most productive jobs for the blind engi- 
neering. some works male job, recog- 
nised such both employer and trade 
union alike. others, female operation. 

Press operation another example. 

Some firms have system which their 
operatives have their work brought them. 
Others fetch themselves. 

The work placement individual 
when approach employers considered 
the assessment and handling the indi- 
vidual case. This well illustrated through 
down. 
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INDUSTRIAL JoBs 


Commercial Jobs 


Shorthand-typists 
Telephone switchboard operators 
Dictaphone typists 


Precision Inspection 


engineering and allied industries (using 
full range adapted micrometers, etc.) 


Optical Lens Industry 


Rough grinding (using adapted protractor- 
scale and braille micrometer.) 

Both precision inspecting and lens grind- 
ing are skilled jobs calling for special training. 


FOR THE BLIND 


Engineering Trade 

Inspection (see previous notes) 

Assembly 

Capstan turret and single-purpose lathe opera- 
tion 

Power-press operation 

Foot operated and hand operated presses, in- 
cluding fly-presses 

-Shaping machine 

Repetition milling 

Repetition tapping 

Reamering 

Machine and hand lapping 

De-burring 

Jig-drilling 

Centre-lathe operation (for “partials,” using 
braille scales and the new range pre- 
cision instruments) 

Threading 

Foot and power-operated guillotine 


Radio 


Numerous small component assemply jobs 
valve manufacture 

Set assembly 

Aural inspection 

All the above engineering operations 


Packing 
Circuit continuity testing audible means 


Wood-work and Joinery 
(For totally blind) 


Wood router operation (fixed-head) 
Disc, belt and drum sanding machines 
Jig-boring 

Hand-smoothing 

Assembly (jig) 


(For partially blind) 

Morticing machine 

Single and double-edged tenoning machine 

Recessing machine 

Dovetailing machine 

Not circular saw, but, with wide field 
vision, guarded vertical cross-cut saw 
operation 

Not spindling machine 


Radiography and Mass-miniature Photograph 
Development 

Dark-room technician (where all operations 

are carried out time and temperature 


methods) 


Photographic Supplies Manufacturing 
Industry 


Processing and packing work dark-rooms 
(Here, the blind have definite advan- 
tage over the sighted) 


Tobacco Industry 
Hand-stemming stripping 
Operation packing-machine (cigarette) 
Pyramid packing cigarettes 

Pottery Industry 

Partially blind, only 
Sagger making 
Moulding and casting 
Hand-throwing flower-pots wheel 
Tile making 
Cement and Concrete Block Manufacture 

All types pre-cast moulding work 
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Cycle and Perambulator Manufacture 
Cycle and pram wheel building and truing 
where use made jig 
Tube and bar bending 
Assembly 
Toy Trade 


Assembly and wood-work and joinery opera- 
tions quoted above. 


Wire-work Goods Manufacture 
Pressing, forming and assembly 


Confectionery and Biscuit Making 
Packing and wrapping 


Electrical Industry 


Coarse-gauge armature winding 

Assembly 

All the operations referred above 
engineering 

Testing motor rotor armatures the “growl- 
process” for short circuit 

This trade includes refrigerator and vacuum 
cleaner manufacture. 


Dyeing and Cleaning 
Hoffman press operation 
Packing and wrapping 


Rope Work 
Rope splicing and netting making 


Glass Phial Manufacture 


Cane cutting 


Motor Car Manufacture 


All the operations referred engineering 
(for partially blind only) 
Stripping down standard engines (service 
work) 
Industry 
motor engineering 


Artificial Antiques 
Assembly locks, bolts and fittings 


Cardboard Box Manufacture 


Stitching machine operation 
Folding and packing 


Publishing and Printing 


Folding machine operation 
“Laying-on” 

“Stacking press” operation 
Repetition packing 


Artificial Silk Industry 
Running-up 
Skein hank dyeing 


Plastic Industry 


Job-press and injection moulding 
Assembly 

Flashing de-burring 

Drilling (jig) 


Musical Instrument Making 


Testing wood-wind instruments for tone 
and quality (training and keen sense 
pitch. necessary) 

Organ-building engineering operations (Spe- 
cially applied electric organs. See engi- 
neering above). 

ments 


Electro-Plating Industry 


Wiring parts for insertion chemical tanks 
(generally woman’s juvenile’s job) 


Mica Grading 


number industries need sheet mica 
thousandth inch. Blind persons the 
have been trained this touch 
and have proved much faster than the sighted 
person using clock-gauges. Training neces- 
sary, however. 


Knitwear Industry 


Machine knitting (both flat 
machines) 


| 
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Cellophane Manufacture 


Various cutting operations machine 
Packing 


Food Stuffs Tinned Otherwise Packed 


Packing and wrapping operations 


Metal Box Industry 


Press operation 
Unloading belts and assembly 
Packing 


Leather Work 


Operation pressing and stamping machines 
mass produced industry (N.B. some 
cases degree vision necessary 
inspect for flaws leather.) 


Cattle Foodstuffs, Margarine 
Manufacture, etc. 


Oil cake pressing 
Building Trades 


the development pre-fabricated house 
construction continues, the blind may well 
come into their own 
house many the already referred-to engi- 
neering operations are possible. system 
adopted then the blind may undertake brick- 
laying, the sections are all made specially 
constructed jigs. The joinery-mill operations 
above also apply. Geysers, hot water heaters, 
plumbing fittings, etc. (See engineering, in- 
cluding assembly.) 

will seen that, fundamentally, the 
mastering the main operations engineer- 
ing the foundation learning the general 
principles and methods production 
other trades. Thus, analysis, seems the 
whole problem the placement officer not 
nearly technically involved might 
appear the uninitiated, and that training 
scheme embracing these main operations 


would largely fit the blind for engagement 
many the trades listed above. 

The list means complete, has 
already been said, and being added 
daily. is, however, sufficient indication 
the fact that the war-time process list was but 
sound foundation when the N.LB. decided 
embark its production. What the above 
list indicates that the same principles and 
operations still exist peace-time production 
and, contrary the expectations the more 
skeptically-minded, the opportunity for the 
blind has, anything, increased rather than 
decreased. 

The placement blind person any 
the jobs listed above is, course, qualified 
the careful selection the individual, the 
knowledge his degree and type vision 
and the assessment his ability use such 
sight possesses. 


Tue Persons’ 
1944 


this point reference has been 
made the disablement legislation and its 
influence the position the blind. This 
has been deliberate, since felt the 
writer that the Blind Welfare background 
would have been still further complicated 
introducing yet another factor into the vexed 
questions concerned the employment 
the blind. 

The fact remains that the spring 1944 
the Act was made law and under blind 
person became also disabled person who 
could counted within the quota dis- 
abled persons employed employer. 
also covered the blind with the same condi- 
tions employment under which, dis- 
abled person, the blind person was employ- 
able, first all suitable occupations 
which could compete even terms with 
the able-bodied, and not until was found 
that he, individual, could not hold his 
own was employable under “sheltered 
conditions.” 
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Thus “unsheltered employment” for the 
blind, being found the Industrial Em- 
ployment Service, direct keeping with 
the principles the Disabled Persons’ Em- 
ployment Act. 

Reference has been made the changed at- 
titude employers towards the employment 
the blind (as compared with pre-war days). 
should noted that this new attitude was 
apparent prior the passing the Act. 
the same time should also recorded that 
the employing public have become very dis- 
abled-minded today and the Disabled Persons’ 
Employment Act largely responsible for 
this fact. 

The logical outcome the new legislation 
that the Industrial Employment Service 
must closely linked with the Ministry 
Labour and National Service effort all 
levels since without there very great 
risk wasted effort and uncoordinated action 
the officers the service and the Disable- 
ment Resettlement Officers the Ministry. 

very rigid system procedure was 
adopted which the employment officers 
were instructed work with each local office 
the Ministry and submit copy reports all 
their calls and action taken. Copies also went 
the M.O.L. Regional Headquarters. 

Then, since blind welfare local agencies 
and authorities also have responsibility for 
the welfare the blind under the Blind 
Persons’ Act and keep the Blind Register, 
was also necessary that they should in- 
formed, and copies the same reports which 
were sent the M.O.L. also went them. 
This system has been retained and has proved 
excellent value the development the 
service. The point stressed that the 
service complementary and coopera- 
tion with the Ministry Labour and Na- 
tional Service’s work and way com- 
petitive. also related the same way 
the local agency for the blind which, not 
having either the technically experienced staff 
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the time provide such service, 
need it. 

Another relevant point that until the 
blind register disabled persons wanting 
work the Ministry Labour and National 

Thus, the work the Industrial Employ- 
ment Service takes another facet, that 
encouraging the blind, following 
conversion the fact that they can work, 

This “operation” one which calls for 
extremely careful handling the officers. 
After years unemployability, blind 
person suddenly brought decision 
embark the venture returning work, 
keys himself psychologically take 
the plunge, does inexperienced diver. 
registers, and awaits action. employ- 
ment officer presses his recruiting campaign 
too fast, outstrips his capacity place 
within short period following registration. 
Careful observation instances where this 
has happened would appear indicate that 
the psychological state the blind person, 
who has been “let down” this miscalcula- 
tion the part the employment officer, 
worse than his previous attitude “unem- 
ployable.” cannot restimulated without 
very hard work the part the officer. 

Thus, the principle would appear the 
handling small groups time and, de- 
spite the clamour from the other areas where 
there are odd cases placed, leave them. 
The practical reason for this that 
cer “opens up” one town and, leaving 
half-worked, passes another, quite 
impossible for him work both effectively 
for reasons transport and travelling time 
alone. 

appreciated that there may come 
point which, order keep himself occu- 
pied while awaiting employers’ decisions 
(which sometimes take weeks) must start 
work another area. must see it, how- 
ever, that does not outstrip his capacity, 
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and always bear mind that each firm 
opened one more placed his 
service-call list. 


TRAINING EMPLOYMENT OFFICERS 


Each recruit has background some sort 
another. invariably has the funda- 
mental appreciation the disability. 

training, therefore, the aim give 
him experience and information the fol- 
lowing matters: 

knowledge blind legislation. 

knowledge the set-up blind wel- 

fare. 

The Workmen’s Compensation and Em- 

ployers’ Liability Legislation. 

State financial aid. 

Some elementary information relative 

the cause blindness and type and de- 

gree vision. 

knowledge the general principles 
the industrial production and types 
work most suited for the blind, including 
the development the ability carry 
out such work himself blind person. 
must gain experience “selling the 
proposition” employers, which includes 
the meeting and answering objections. 
must also know how handle the 
employing staff each firm from the 
managing director down the operative 
working the next bench the blind 
person. must recognize counter-influ- 
ences which may arise, and nip them the 
bud dealing with each one its root 
source and removing the influence without 
any undue delay. 

his ability master these subjects de- 

pends his ability place workers and con- 

vince the employer the point where place- 
ment can made. 

Following the mastering the above 
points still not completely efficient 
placement officer until has learned 
organize and “run” his territory that 


We 
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can maintain steady effort without becom- 
ing tied-up that cannot cope with his 
work. 

He, also, must develop the flair for scenting 
out the right type employment without 
calling numerous firms who may not have 
suitable operations offer. The best officer 
the staff every N.I.B. Service has 
ord one firm interested every three 
called upon. This calls for considerable ex- 
perience and power discrimination. 

The full development the above effici- 
ency factor newly appointed officer can- 
not attained under six nine months 
and even then most officers still appear 
have shortcomings one direction another. 

the United States concentrated train- 
ing course lasting six weeks given. This 
calls for equipment and training staff which 
the any rate could not afford. Even 
after such course has been taken (and there 
reason why such courses could not 
arranged time) there the old fact, recog- 
nized the commercial sales world that ex- 
perience and experience alone can make 
man equal his work convincing the 
public the value his proposition. 


SUMMARY 


will seen, therefore, that furthering 
unsheltered employment are faced with 
the following facts: 

The establishment the soundness un- 
sheltered employment the minds both 
workers for the blind and the blind. 

The development service equal 
handling it, which includes the training 
staff adequately equipped officers. 

The development further outlets for the 
services the blind both the more intel- 
lectual and operative levels. 

These avenues action are all comple- 
mentary the work the Ministry La- 
bour and National Service and are way 
competitive with it. 
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EMPLOYMENT PROCESS INDIANA 


William Hall operating bending machine the 
Stewart-Warner Corporation Indianapolis. 


what one handicapped man has been able 
accomplish under the provisions existing 
laws Indiana. 

ment, Hall, who, without sight, operates 
bending machine. The monthly output 
workers this plant from percent 
the rates set the company. Hall’s average 
has increased from percent starting 
125 percent. His progress from employment 
sheltered shop employment competi- 
tive industry exemplifies process which 
many workers for the blind have endeavored 
perfect. 

The state framework which implemented 
this specific achievement follows: Indus- 
trial placement specialists, who are familiar 
with on-the-job training and the industrial 
employment blind persons, make sur- 
veys industries throughout the state lo- 
cate jobs which could filled blind per- 
sons; provide expert placement service for 
employable blind persons the State en- 
able them become job-holders; demon- 
strate employers persons who become 
blind the job that normal apportunities can 


and should continue available them; 
demonstrate employers that blind per- 
sons, adequately trained, can perform equally 
well sighted persons great number 
selected operations. 

Such operation that performed 
William Hall. The bending machine which 
operates used form strip metal 
which used the bottom heater. Two 
steps which must accomplish operating 
involve placing strip metal, which 
between and inches long, with 
flagged edge the top, the right side the 
machine against stop, and, then pulling 
lever the right hand across the body until 
strikes stop. The average sighted worker 
produces from 1400 1800 pieces eight 
hours. After one week this machine, Hall 
produced pieces and, the end three 
weeks, produced 2300 pieces. 


CHANGES THE DIRECTORY 


Page 15—Trustees Under the Will 
Mary Baker Eddy. Hudson Burr 
the Publishers’ Agent and Miss 
Nathalie Brigham Braille Corre- 
spondent. 


Page 85—Pa. Association for the Blind, 
Erie County Branch. The address 
1320 Daniel Baldwin Building, 
Erie. John McGettigan Execu- 
tive Director and Mary Limberg 
Associate. 

Page 86—The Pa. Association for the 
Blind, Tri-County Branch has moved 
1607 North Second St., Harrisburg. 


The address the American Foundation 
for Overseas Blind now West 17th 
Street, New York 11, New York. 
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COMMON MISCONCEPTIONS ABOUT CATARACTS 


DR. JOHN HENDERSON, M.D. 


THE PRESENT TIME there are many miscon- 
ceptions prevalent among the general public 
concerning diseases the eye. Chief among 
these diseases cataract, and our discus- 
sion will attempt clarify this condition. 

might first ask ourselves, “What 
cataract?” the mind the physician, any 
opacity the lens the eye given the 
name cataract. Many people believe that 
cataract growth which covers the front 
surface the eyeball. This not true. The 
eye can likened camera. one were 
use camera with imperfect lens, poor 
pictures would taken. The normal eye has 
transparent lens, through which light may 
pass easily. lies within the eyeball, just 
behind the pupil. there any clouding 
this lens, cataract said present. The 
occurrence cataract can noted ad- 
vanced cases white appearance the 
pupil the eye. this instance the entire 
lens has become clouded, and poor vision re- 
sults. With less advanced changes, lesser diffi- 
culties vision may noted, but the pres- 
ence the cataract must determined 
special methods examination. 

Why does cataract occur? There are 
many causes such change the lens 
the eye. The majority cases are found 
older people, those past fifty. For this reason 
believed that ageing the eye the 
primary factor this group. The answer 
not that simple, however, since know 
that whenever the nutrition the lens 


Dr. John Henderson, D., instructor 
Ophthalmology the University Michigan Medical 
School. 


interfered with, cloudiness results. Many eye 
diseases well general bodily diseases can 
effect such change. Among these are direct 
infections the eyeball itself, diabetes melli- 
tus, injury the eye, and disturbances the 
endocrine Various poisons taken into 
the body may produce cataractous changes 
the lens. The most striking example this 
group was afforded several years ago when 
people were using drug known dinitro- 
phenol order reduce their weight. There 
were many cases cataract produced this 
medicine. Fortunately since that time the sale 
this substance for self-medication has been 
banned. 

People may born with cataracts. Just re- 
cently has been discovered that babies born 
mothers who have had German measles 
during the first month pregnancy may 
often have cataracts, along with other abnor- 
malities the body. some instances cata- 
racts are known hereditary, and are 
passed down from one generation the next. 

The great majority cataracts, however, 
occur the older age group with evidence 
either local eye disease general bodily 
illness explain them. These lens changes 
are known the physician senile cataracts, 
and our further discussion will pertain 
them. 

What are the symptoms early cataract 
formation the eye? Often need for 
change glasses will the first warning. 
The lens the eye may become denser before 
any cloudiness appears, and result the 
patient will gradually become more “near- 
sighted.” Thus individual may find that 
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now able read without his bifocal 
glass, since the lens changes the eye have 
neutralized the neéd for such reading glass. 
This state affairs has been known for years 
“second sight,” and often the cause for 
much pride the patient, who now able 
dispense with his glasses. Actually one 
the early signs impending cataract for- 
mation. However, the appearance “second 
sight” does not necessarily meah that the per- 
son involved doomed have cataracts, 
since certain number these cases the 
lens changes may become stationary this 
point. Many times such occurrence may 
late enough life span that 
vision may remain adequate throughout the 
remainder his years. 

The average individual this older age 
group may quite shocked find that 
developing cataracts. But one reviews the 
various disease processes which may involve 
the eye such patient, cataracts are the least 
serious. Cataracts are the only primary cause 
visual loss older people which can 
treated successfully with excellent chance 
restoring useful vision. the average phy- 
were asked which eye disease associated 
with age would rather have, cataracts 
would his certain choice. For almost with- 
out exception the other common diseases tend 
destroy the visual layer the eyeball—the 
film the camera—which then will fail 
function vision, regardless whether the 
lens the eye clear not. sure, 
some instances there may 
several eye diseases present, including cata- 
ract. these cases necessary certain 
before removing cataract that there 
associated eye disease which would nullify 
the results treatment. occasional in- 
dividual may impossible determine 
before operation just what the resulting vision 
may be, since just difficult for the 


physician examine the interior the eye 


through the clouded lens for the pa- 
tient see out. 


You may ask, “Is there any cure for cata- 
racts without using surgery?” the present 
time there none. true that unscrupulous 
people have claimed cure cataracts the 
use drops the eyes, exercises, and on, 
but none these treatments has stood the 
tests time scientific investigation. 
sure, excellent results have been claimed, but 
must remember that such reports are 
single cases, not large group where one 
can examine the percentages. Also, com- 
mon knowledge among eye physicians that 
the cataractous changes the lens the eye 
can become stationary any point, and that 


_if the drops happen used such time, 


they are then given full credit. Many such 
individuals who have previously been “cured” 
such methods will continue into more 
advanced cataract formation later, finally re- 
quiring surgical treatment. one must con- 
clude that surgical methods are necessary 
the patient who has lost sufficient vision 
require treatment. 

The most common misconception all 
that cataract must “ripe” order for 
surgery performed. For this reason 
many people with cataracts have thought 
necessary wait until their vision has 
dropped the mere recognition light and 
dark before seeking treatment. They sacrifice 
several years vision this way, and, what 
more important, fail discover other dis- 
eased conditions the eyes which might 
confused with cataract, which then are too 
far advanced for proper treatment. nec- 
essary emphasize most strongly the need 
for early examination and diagnosis when- 
ever vision fails older people. The older 
methods removal cataract did require 
that the lens the eye “ripe”, mature, 
call it. However, the newer surgical 
methods not have such requirement, 
and the lens can removed whether 
“ripe” not. For this reason advise the 
patient with cataracts that plan have 
surgery whenever his vision falls below re- 
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quirements his everyday lite. Each person 
will have good conception his visual 
needs, and the time for surgery would thus 
vary with his occupation. 

The physician often hears the statement 
well-meaning relatives that the patient too 
old have his cataracts removed. Age 
deterrent the procedure, and the oculist 
finds that the older the patient the better 
tolerates the surgery, with but few exceptions. 
Records the University Hospital reveal 
successful outcome patient ninety-six, 
and few months later surgery 
formed upon his son, youth seventy. 

the operation serious one? Not terms 


the usual surgical procedure, where 


risk loss life from the operation. 
Our risk must calculated terms loss 
the eye being operated upon. According 
accumulated figures, ophthalmologists find 
that one eye each two hundred may 
lost from other causes 
during and after removal cataract. This 
one half one percent chance for loss 
the eye. The operation usually performed 
painlessly under local anesthetic, similar 
that employed for extraction tooth. 
much prefer having conscious patient 
during and after the operation order that 
may aid obtaining good result. 

The removal cataract takes average 
time thirty minutes from beginning 
end, relatively short interval. Both eyes are 
usually bandaged immediately after surgery, 
and the bandage can removed from the 
unoperated eye after four five hours. 
required that the patient lie quietly bed 
for forty-eight hours after the operation has 
been performed, but during this period the 
nurses can change his position and raise 
lower the head his bed order bring 
comfort. The amount pain after the opera- 
tion small, and usually can controlled 
completely the use aspirin tablets. 

the morning the second day after 
operation the patient helped out bed 


sit chair and allowed bathroom privi- 
leges. During the following week the amount 
his activity increased, and 
allowed leave the hospital the ninth 
tenth day after operation. This con- 
siderably different state affairs from that 
decade ago, when the patient was required 
lie quietly bed for long week 
after his operation, with both eyes bandaged. 

What done cataract operation? The 
procedures used have their aim the re- 
moval the cloudy lens from the eyeball. 
This has not always been the case. Records 
dating back many centuries describe opera- 
tions performed for cataract India using 
method which was known couching. Here 
the traveling practitioner used sharp instru- 
ment such thorn, and pushed through 
the pupil the eye, breaking the lens loose 
from its attachments. The lens was then 
pushed backward and downward into the 
posterior portion the eyeball, leaving 
clear pupil instead cloudy one. glasses 
were given the patient after the procedure. 
Serious complications were likely result 
from this operation, has fallen into 
disrepute. 

According modern practice, the lens 
removed from the eye making incision 
along one edge the cornea, the clear an- 
terior coat the eyeball. The pupil the 
eye made large enough the use suit- 
able drops for the lens brought forward 
through the pupil and taken entirely from the 
The majority eye surgeons prefer 
removing the entire lens including its outer 
membrane, the capsule. However, cer- 
tain percentage cases, necessary 
open the front capsule the lens and remove 
the contents, leaving behind the outer en- 
velope. most these cases the capsule 
clear, and good vision will result. Fifteen 
twenty percent, however, will develop cloudi- 
ness this remaining capsule following sur- 
gery, which again will dim the vision. This 
turn events know “after-cataract” 
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formation, and will then require further 
operation after several months, when small 
opening made the capsule produce 
adequate pupil. 

Any person who has had the lens the 
eye removed will need wear glasses 
order obtain good vision, for the focusing 
power the lens must replaced suit- 
able correction whenever lost. The usual 
post-operative cataract patient supplied with 
pair glasses aid him get- 
ting about during the first few months after 
surgery. then fitted for bifocal cor- 
recting lenses which give him both near and 
distant vision. 

What are the results the operation for 
cataract older people? According the 
best authorities; when the operation pro- 
perly performed, over fifty percent the cases 
will obtain 20/20 normal vision the 
usual test chart with their glasses. 

Seventy-five percent have vision good 
enough read the newspaper, and many 
the remainder will have regained enough 
vision aid caring for themselves. There 
nothing more heartening the physician 
than see older person regain his sight 
time when most life’s pleasures re- 
quire adequate vision, and the patient who 
has been dependent upon his family and 
friends for much his daily care now able 
pursue happy and independent life. 


BLINDED VETERANS’ ASSOCIATION 
CONVENTION 


The second annual meeting the Blinded 
Veterans’ Association was held Chicago, 
Illinois Sept. 5th, 6th and 7th. Over one 
hundred members the 
tended the convention, traveling from differ- 
ent parts the United States. Deliberations 
were concerned with the prevention blind- 
ness the prevention war and with the 
continuation rehabilitation services for 
veterans who lose their sight the coming 


years, due service-connected injuries incur- 
red the past. 

John Brady Brooklyn, New York was 
re-elected president the Association. 
employment specialist the staff the 
Brooklyn Industrial Home for the Blind, 
Mr. Brady delivered and received approval 
annual report the BVA which 
strongly urged that there diminutien 
necessary Federal services the war blind 
this year, the years come. 

Three major recommendations were made 
the Veterans Administration this report. 
One urged that rehabilitation center for the 
blinded veteran established immediately 
replace the Army orientation program which 
closed Avon Old Farms last June 
Another urged that coordinator ap- 
pointed for the program for blinded veterans 
within the Veterans Administration. The 
third asked for the continued employment 
trained specialists within the Veterans Ad- 
ministration’s program Vocational Rehabi- 
litation and Education and that this program 
affecting the blind exempt from personnel 
and budget cuts. 

Col. Baker, managing director the 
Canadian National Institute for the Blind, 
made banquet address the blinded vet- 
erans which said, “Keep your feet 
the ground. You must stick together. Your 
group will strong only long differ- 
ences between members and factions can 
settled quickly and without endangering the 
structure the organization.” 


AGES ONE THREE 

According Miss Frances Jacobs, 
long-sought toy, “chime ball” which tinkles 
rolls, has recently been discovered for 
nursery school play with blind babies. This 
ball made plastic and has diameter 
inches, and the tone produced inside the 
ball. Priced .94, plus approximately .10 
for postage, can ordered from Sears, 
Roebuck and Co., Boston 15, Mass. 
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EDITOR LEAVE 


connection with the Veterans Administra- 
tion program for blinded veterans, Warren 
Bledsoe, editor the Outlook for the Blind, 
has been granted indefinite leave absence 
from the staff the American Foundation for 
the Blind, beginning October 1947 and 
limited one year. Dr. Potts, associate 
editor, will assume the duties editor during 
this 


TYPEWRITERS AVAILABLE 


The American Foundation for the Blind 
portable typewriters and will glad en- 
gage correspondence with 
ested. Such correspondence should 
dressed Alfred Allen, Assistant Director, 
American Foundation for the Blind, West 
16th Street, New York 11, New York. 


NEW MEMBER FOUNDATION 
STAFF 


Miss Catherine Drew has joined the staff 
the Foundation research assistant. Miss 
Drew has long experience social work and 
was employed case supervisor the Bu- 
reau for the Blind the Rhode Island Depart- 
Social Welfare. Her work the 
Foundation will social research. 


NECROLOGY 


ADA CRAMPTON 


The Outlook has just learned with deepest 
regret the death Miss Ada Crampton, 
for fourteen years employee the Ver- 
mont Department Public Welfare. Miss 
Crampton was instantly killed auto- 
mobile accident July 

Born 1873 Swanton, Vt., she was 
graduated from Middlebury College, where 
she was member Kappa Kappa Gamma 
and Phi Beta Kappa. She taught the high 
schools Richford and St. Albans, Vermont, 
and then was appointed executive secretary 
the American Red Cross. Miss Crampton 
held this last position until 1930, when she 
became field worker for the Vermont 
dren’s Aid Society. Within few years she 
became associated with the Vermont Depart- 
ment Public Welfare, director Blind 
Services. She also served executive secretary 
the Vermont Association for the Blind. 


HELEN MAY MARTIN 


Miss Helen May Martin, deaf-blind pianist, 
died June Merriam, Kansas. 

Born 1893, Miss Martin lost both sight 
and hearing early childhood, but soon 
she was able toddle, the family noticed that 
she would put both hands the piano when 
was being played and that she derived great 
pleasure from the vibrations. 

Miss Martin’s work concert pianist 
began with performance church 
Olathe. The news her unusual accomplish- 
ment soon spread and the requests from other 
towns launched her one the most unique 
careers the history music. Miss Martin 
enjoyed the friendship number the 
world’s leading musicians, among whom was 
Jan Paderewski. considered her “the most 
wonderful musician the world.” 
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SENATOR HERBERT SLATER 


Senator Slater 


Senator Herbert Waite Slater, dean the 
California Legislature, died heart attack 
Santa Rosa August 13. For consecu- 
tive terms, had represented Sonoma county 

Sightless since 1919, Senator Slater carried 
newspaperman, legislator and civic 
leader. appreciation his valued and long 
service his community and county, Senator 
Slater was have been the guest testi- 
monial dinner Santa Rosa week later 
observance his 74th birthday. 

Governor Warren and General Hapgood 
Arnold were among the 100 
bearers the Senator’s funeral. long-time 
personal friend Senator Slater, Governor 
Warren commented, “Sympathetic and under- 
standing the needs the citizen, 


was leader all efforts increase op- 
portunities for education and the champion 
legislation for improvement our State 
institutions and betterment our services 
for the handicapped and the needy.” 


FRANKLIN DEAN 


Franklin Dean, assistant director the 
Hadley Correspondence School for the Blind, 
Winnetka, died coronary occlusion 
early the morning Saturday, September 
Danville, Illinois, where had been 
visiting several blinded veterans. Blind him- 
self since the age three, had devoted 
his life fellow men with the same handicap. 

Born Ventura, California, attended 
the California School for the Blind and after 
graduation entered the University South- 
ern California. Subsequently studied for 
two years the McClay College Theology. 

Prior becoming member the faculty 
the Hadley School 1937, Mr. Dean had 
served missionary work, assistant the 
Vicar the Church the Good Shepherd 
Los Angeles and lecturer for the 
American Brotherhood the Blind. the 
Hadley School taught courses Braille, 
history, Bible studies, course 
shorthand, and one accident prevention 
for the blind. The two latter courses were 
developed him. 

Mr. Dean was member the American 
Association Workers for the Blind and 
member the editorial board the John 
Milton Society New York, publishers 
the braille magazine, The John Milton. 
was member Lodge No. 1078 
and May 1947 achieved the honor being 
listed International Who. 


DR. MAC DONALD 
One the founders the Canadian Na- 
tional Institute for the Blind and national di- 


rector for Eastern Canada that organiza- 
tion, Dr. MacDonald, 64, died suddenly 
September 12. 
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Sightless since was 14, Dr. MacDonald 
was one the early pioneers the work 
aid the blind. entered the Halifax School 
for the Blind, graduating 1903. later 
took special courses Dalhousie University. 
From there went the Possé Institute 
Medical Gymnastics Boston, Mass., where 
was gold medalist. 

Graduating from Massachusetts College 
Osteopathy 1912, the head his class, 
passed with honors his examinations 
the Massachusetts State Board Registra- 
tion Medicine. 

was registered the Nova Scotia Medi- 
cal Board and entered private practice 
Halifax 1913, remaining there until 1927. 
was appointed national field secretary for 
the Canadian National Institute for the Blind 
1927 and established the Maritime Founda- 
tion for the Blind 1929, later planning the 
building fund campaign for the Institute 
Vancouver. Dr. MacDonald began his work 
Quebec 1930, acting director the 
Quebec Division the Institute, which post 
held until the time his death. was 
honorary doctor laws St. Francis 
Xavier University, director the Halifax 
School for the Blind, and member the 
American Foundation for the Blind. 


NEW SUPERINTENDENT 
PRINTING HOUSE 


Davis, superintendent the Arkansas School 
for the Blind since 1939, has been appointed 
superintendent the* American Printing 
House for the Blind. succeeds 
Ellis, who died May after serving super- 
intendent for years. 

Mr. Davis, president the Lions Club 
Little Rock and district governor Lions 
International, began his work with the Print- 
ing House September 15. married and 
has two daughters. 

The new superintendent native Ark- 
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ansas and attended Arkansas Polytechnic Col- 
lege and the University Arkansas. was 
director Arkansas Boys’ State for twe years 
and was prominent church work Little 
Rock. 

Previously taught the Arkansas 
School for the Blind for six years before be- 
coming superintendent. was vice-president 
the American Association Instructors 
the Blind and member the executive 
board Arkansas Enterprises for the Blind. 


DAV EVALUATES JOB-MATCHING 
PROGRAMS 


statement issued the national head- 
quarters the Disabled American Veterans, 
John Golob, national commander, said 


there “is great need for additional education 


employers the capabilities our war- 
time disabled veterans.” The DAV has made 
nationwide survey 1000 manufacturers 
employing 330,000 workers. This cross-section 
survey showed-that 
men are not employed 55% the plants 
considered, although they are proving them- 
selves valuable employees the the 
plants where they constitute the total 
payroll. 

“Although disabled veterans all plants 
where they are employed show remarkable 
record adaptability,” Golob continued, “the 
plants with job-matching programs showed 
the highest percentage employed disabled 
veterans. 

“They ranged from and several 
Also, the most favorable comment came from 
these plants. While efficiency and loyalty were 
high both non-job-matching 
matching plants, the attendance was 
much higher the plant with job-matching 
program, indicating greater desire 
the job.” The DAV national commander said 
the survey justified more wide-spread usage 
job-matching programs. 
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IMPORTANT NOTICE ALL USERS 
TALKING BOOK MACHINES 


TIME AGO was announced that the 
American Foundation for the Blind and/or 
the American Institute for the Blind, were 
discontinuing the repair maintenance 
Talking Book machines, 
which service was carried for some years 
under contract for the Library Congress. 

Readers are therefore urged note that 
this repair service government-owned 
machines has been terminated and that all 
government-owned machines sent for re- 
pairs, but which repairs were not com- 
pleted September 30th, have been turned 
over the Library Congress. 

our understanding that the Library 
Congress has signed contract fer the repair 
and maintenance government-owned ma- 
chines with the Sandwick Bowen Company, 
Bethesda, Maryland. 

Users government-owned machines are 
therefore asked note that from this time 
forward any and all correspondence relating 
the machines their possession should 
addressed Mr. Xenophon Smith, Di- 
rector, Division for the Blind, The Library 
Congress, Washington 25, The respon- 
sibility his hands. has made arrange- 
ments provide continuing repair service 
and will position answer any ques- 
tions and dispose any problems which may 
arise. 

The American Foundation for the Blind 
and/or the American Institute for the Blind 
have further responsibility this matter 
and will not able receive and will not 
willing accept government-owned ma- 
chines parts for repair, supply parts, 
engage correspondence with reference 


these matters. Everything now turned 
over Mr. Smith the Library Congress 
and all inquiries and communications about 
government-owned machines should ad- 
dressed him. 

Those .who use their own machines, 
whose machines are privately-owned dis- 
tinct from government-owned machines may 
continue ship machines the American 
Foundation for the Blind, and they should 
addressed follows: 

Talking Book Repair Department 
American Foundation for the Blind 
West 17th Street 

New York 11, New York 


EQUIPMENT FOR EUROPE 


Many workshops for the blind Europe 
were bombed out were unable operate 
during the war, and they are now trying 
re-establish themselves. Naturally they need 
all the help can give them. 

They can use almost any kind equip- 
ment materials, and are sending this 
appeal you with the hope that you will 
make thorough check all the equipment 
you are not using that obsolete this 
country, which you may want donate 
this great cause. The European workshops are 
particular need the following equip- 
ment: Corn cutting knives, foot winders, vise 
hand sewing brooms, knife for trimming 
brooms, rug looms, sewing machines. 

Please notify National Industries for the 
Blind, 16th St., New York, 11, what 
you have available and will send you 
shipping instructions. 
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FOUNDATION ACTIVITIES 


News notes the current activities the American Foundation for the Blind 


for 1947-8 have 


been awarded the following students: 


Esther Bacon Colorado 
Samuel Beamesderfer 
Ruth Bolz New York 
William Butts Virginia 
Antonetto Canacari West Virginia 
Doris Carr Oregon 

Algie Davis West Virginia 
Olga Dorr North Dakota 
Edwin Edmonds Texas 

Lilia Gonzalez New York 
Gretta Griffis Kansas 

Fuller Hale Missouri 
David Krause Missouri 
William Leuthold New York 
Robert Logan Pennsylvania 
Jodie Jackson Florida 
Norman Jernigan Tennessee 


The Charles Hayes Memorial Scholar- 
ship was awarded James McDonald 
Massachusetts. 


THE NINTH CONSECUTIVE summer school for 
Negro teachers the blind and the deaf, 
sponsored the American Foundation for 
the Blind, was held 
from July August 20. Dr. Potts, 
assistant director the Foundation, planned 
the courses, engaged the instructors, and was 
there during part the session. The other 
instructors were: Miss Martha Hieatt, 
teacher the Virginia State School for the 
Blind, Dr. Powrie Vaux Doctor and Miss 
Elizabeth Benson, professors Gallaudet 
College, and Mrs. Mary Rue, demonstra- 
tion teacher the Kendall School, Washing- 
ton, The courses were conducted 


the Workshop method and demonstration 
school was operated connection with them. 
This school has become the largest summer 
training center for teachers the blind and 
for teachers the deaf the country, and 
has exercised significant influence upon the 
education blind and deaf Negro children 
throughout the south. 


THE students ever enrolled 
attended the summer session for workers with 
the adult blind Michigan State Normal 
College. This session sponsored the 
American Foundation for the Blind. stud- 
ents went the classes offered and, extra- 
moments, walked through 
Michigan woods. They represented some 
states and the Union South Africa, and in- 
cluded home teachers, vocational counselors, 
county assistance workers, 
agents, teachers blind children 
dents training for some phase work with 
the blind. 

Courses given for credit the University 
Michigan consisted Fundamentals Social 
Work, the Field Social Work, Funda- 
chological Effects Blindness, History and 
Philosophy Work with the Blind, Causes 
Blindness and their Social Implications, 
Vocational Adjustment, and Administration 
Social Agencies. 

Michigan State Normal College granted 
credit for Arts and Crafts, Braille Workshop, 
and Skills and Devices for the Blind. Two 
these courses are new: Skills and Devices for 
the Blind includes description methods 
travel for the blind, work with the deaf- 
blind, reading and writing devices and re- 
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cent developments “gadgets” designed 
make life easier for these handicapped; Ad- 
ministration Social Agencies deals with the 
problems organization, financing and com- 
munity relations social agencies, and in- 
tended primarily for the executive. 
The students, who included 
blinded veterans and two sighted ex-WACs, 
were housed residence halls Michigan 
State Normal College, and the full facilities 
the campus were made available them 
with the greatest cordiality. large group 
Ypsilanti residents generously provided read- 
ing service for those who needed it, while the 
Lions entertained the students picnic and 
their homes during the summer. Other off- 
time activities included performances the 
University Michigan student theatre, 
number informal swimming parties and 
“mixers.” the end the six-weeks’ session, 


the students gave reception for the faculty, 
college officials and volunteers. 

Among those teaching courses were: Miss 
Ara Charbonneau, executive secretary the 
Down River Consultation Service, Wyan- 
dotte, Michigan; Mrs. Jane Devereaux, super- 
visor the Social Service Department the 
Detroit League for the Handicapped; Dr. 
John Henderson the University Michi- 
gan Hospital; Mr. Theodore Hoffman, direc- 
tor Home Service, Detroit Chapter the 
American Red Cross; Miss Beatrice Ware, 
occupational therapist Detroit; and Mrs. 
Martha Miller Hays, rehabilitation counselor, 
Vocational Rehabilitation Services for the 
Blind, Ohio State Department Public Wel- 
fare. Foundation members the staff in- 
cluded Dr.. Mr. Warren 
Bledsoe, Mrs. Dorothy Bryan, Mr. Charles 
Ritter and Miss Evelyn McKay. 


NEWS 


National Industries for the Blind has 
sent out the 1947 Catalogue ‘of Christmas 
cards and everyday boxed asortments. this 
connection, the following instructions have 
been issued 

“Pay attention the prices listed the 
folder the special price cents 
per box, transportation charges prepaid, with 
the exception gift wrapping assortments 
which are cents per box. 

“The special sample unit the back page 
can ordered you want see the samples 
before placing your regular orders. However, 
only one sample unit will sent cus- 
tomer. 

“Due the fact that the transportation 
charges are prepaid, will necessary that 
you order minimum twenty (20) boxes. 
not necessary that they all the same 


selection, but the total must twenty boxes. 

“To receive this special price, orders must 
sent this office and accompanied 
money order check. 

“This the ninth season have offered 
this Christmas card service, and for each 
the nine years the business has increased. be- 
lieve that lucrative business for blind 


persons and can pursued throughout the 


year selling the everyday assortments. 

“There are some states that are selling these 
cards their stand programs and 
your agency operates stands, you might con- 
sider doing the same. 

“All orders will shipped the order 
which they are received and urge you 
place orders the earliest possible mo- 
ment.” 
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NOTES FROM THE FOUNDATION LIBRARY 


The items mentioned this page may borrowed without charge from the Reference 
Lending Library the American Foundation for the Blind 


“Blind Since Birth—He Teaches Those 
Who See”, Charles Stevenson, The Ro- 
tarian for July, 1947, tells the story Edward 
Kuncel Omaha, Nebraska. Director 
the Social Studies Department South 
High School, considered one the 
school’s most popular teachers and happiest 
young men. This story, somewhat abbre- 
viated form, also carried The 
Digest for August, 1947. 

“Aids for the Blind,” Benham, 
found Electrical Engineering for Febru- 
ary, 1947. The present occupational fields 
open the blind are very limited. This 
discussion the development suitable in- 
struments for measuring and computing, 
guidance devices, and devices for reading 
printed material; and the creation the 
mind industry better attitude toward 
the capabilities the blind. Some progress 
has been made and present mechanical and 
electric equipment being developed and 
refined. 

The Child, published the U.S. Children’s 
Bureau, its May, 1947 issue, contains sum- 
mary the papers given the National Con- 
ference the Blind Preschool Child New 
York March, article called “For the 
Blind Child’s Future.” the July issue the 
same magazine, found cqmplete copy 
the paper, “Medical-Social Worker Helps 
Blind Babies Get Good Start,” Ruth 
Butler. She discusses the 
gram which has been developed meet the 
needs blind preschool children under medi- 
cal care the Massachusetts Eye and Ear 
Infirmary. 


Woman for March, 1947, tells the 


story Helen Keller “The Most Accom- 
plished Woman the World,” Dale Car- 
negie. The author states that Helen Keller, 
totally deaf and blind, has nonetheless man- 
aged become famous, highly respected, and 
warmly beloved. 

Best Plays, Selected and Edited 
Joseph Liss, and published Greenberg, 
New York, includes “Helen Keller,” Ethel 
Deckelman. this play the story Helen 
Keller traced from her childhood adult 
womanhood. 

“Research the Education the Blind,” 
Berthold Lowenfeld, The Journal 
Educational Research for April, 1947, surveys 
this particular field the last 
decade so. The last few years have seen the 
publication encouraging number 
research studies the education the blind. 
The article surveys those studies which, 
the author, seem greatest importance and 
practical value. list references ap- 
pended. 

The Journal Educational Research for 
April, 1947, also contains called 
“Problems for Research the Education 
Partially Seeing Henrietta 
Kornitzer. According Kornitzer, 
tially seeing children were given special edu- 
cational consideration 1913 when the first 
sight-saving class was established. The article 
traces the history this educational venture 
and points out some the problems, relating 
partially seeing children, that are calling 
for research. 
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ASIA 

awarded the Kaisar-i-Hind (Emperor India) 
medal for humanitarian and social services, 
now consulting tour Asia and recently 
made report St. Dunstan’s India the 
situation with regard the blind Malaya. 
part this report which has been forwarded 
The Outlook follows: 

“On the invitation the Governments 
the Malayan Union and Singapore have 
spent the past fortnight here discussing with 
the newly-created social welfare departments 
and with the Malayan Union Social Welfare 
Council the question setting blind 
welfare service, and the Government has now 
announced its intention so. has de- 
cided appoint Major Bridges Ad- 
visor Blind Welfare. spent part his 
boyhood Malaya where his father was 
the Medical Service. Major Bridges soldier 
profession and was officer the 7th 
Gurkha Rifles. was blinded action 
Burma early 1945 and, after taking training 
St. Dunstan’s England, has been the 
staff St. Dunstan’s Training Centre India. 
“Following the general rule throughout Asia, 
apparent that the humid, green and 
beautiful land Malaya the incidence 
blindness far lower than those countries 
where long periods dry, intensely hot 


weather are experienced and where the 


glare, dust and flies impose heavy strain 
the eye and its mechanism. Judging from such 
slender figures are available and from the 
incidence looked for under the con- 
ditions existing Malaya, estimated that 
the blind population numbers between 7,000 
and 8,000, about 1.25 per 1,000 the 
population. The impression gained, too, that 
the ratio highest the Chinese community, 
due possibly the great prevalence tra- 
choma and smallpox China, whence many 
them are fairly recent immigrants. 
“Excellent work has been done for number 
years the education small group 


children the St. Nicholas Church Eng- 
land School for the Blind Penang, though 
yet has been scarcely developed into 
substantial unit. Two groups blind men 
Decrepits Homes, Kuala Lumpur and Singa- 
pore, under the urge mind and body for 
something with which fill the long dark 
hours, have themselves built small basket- 
making enterprises with distinct commercial 

Sir Clutha, who was short visit India 
1939 when war broke out, was asked pave 
the way for St. Dunstan’s war-time work 
India, Burma and Malaya. 1940 the re- 
quest the Government Bombay re- 
ported the schools and workshops for the 
blind the Presidency. Until mid-1942 was 
engaged British war effort America, 
when the Government India asked him 
return set training centre for British 
and Indian war-blinded. This was opened 
Dehra Dun June, the following year; and 
through large numbers British, Indian, 
Gurkha, Burman and African men from all 
branches the Services have passed. con- 
tinues today brisk and busy centre, and has 
been taken model for what can done 
for seriously disabled soldiers for other parts 
India. 

Sir Clutha’s greater work, however, has been 
the vast field civilian blind welfare 
country where the blind are estimated ex- 
ceed the total population New Zealand. 
January 1943 was appointed the Gov- 
ernment India report blindness 
India, its causes, prevention and treatment, 
and prepare plan for blind welfare; and 
this report was submitted the following year. 


has now been charged with the task 


implementing the recommendations far 
existing political conditions allow. 

During the early part 1947, however, 
will employed making survey blind- 
ness China, the Government China hav- 
ing asked St. Dunstan’s and the British Red 
Cross send him this mission. 
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the Technical Research Department 


Bacon For those who have found 
bacon frying difficult, this simple new device 
should prove quite useful. aluminum 
disc with perforations large enough admit 
the tines fork for testing. There also 
handle simplify removal from the pan. The 
bacon laid the cold pan and covered with 
the Bacon Fryer. This holds flat against the 
bottom the pan, that there will 
curling and the bacon will cook through 
without turning. Postpaid .30. 

Mr. Franklin Dean Had- 
ley Correspondence School, first called atten- 
tion the Nimrod Pipe Lighter. This 
flint and steel lighter the shape tube 
about inch diameter. The two 
ends are pulled out, exposing chimney 
the center, inside which the wick. When 
the chimney set over the pipe, the 
flame drawn down with each puff. The 
over-all length the tube about three 
inches, and the finish polished aluminum. 
works equally well with cigars cigarettes, 
uses any standard lighter fluid. Postpaid 
$2.23. 

Rac Ruc eliminate the sew- 
ing rags for rugs, simple but ingenious 
device may easily constructed which 
rapidly ties firm, flat knot, which does not 
show the finished rug. Mr. Harold 
Heeremans, executive director the Hazle- 
ton Branch the Pennsylvania Association 
for the Blind, has sent sketch the 
being used his shop. The only mate- 
rial required scrap cold-rolled steel. 
Sketches raised ink print may had 
request along with operating instructions. 

unfortunate that the little 


twenty-five cent pocket books which have 
been mentioned from time time this 
column cannot had braille. Nevertheless, 
the hope that many will have access 
readers, another title should perhaps men- 
tioned: The Pocket Book Baby and Child 
Care, Benjamin Spock, M.D. This 
Pocket Book #377. 518 pages very 
simple and readable English, the author man- 
ages cover surprising number subjects, 
The common sense attitudes throughout the 
volume are especially nice hear from 
physician. There quite good section 
handicapped children. The book covers the 
problems the child through adolescence. 
The price newstands 25¢. 

brief report the Radio Engineering Insti- 
tute which LaVon Peterson and Hays 
established Omaha over year ago. 
based recent visit the school, where 
fifty-six students (26 them blind) were 
busily building test equipment repairing 
radios. The eighth group will probably 
getting work the time this report ap- 
pears. 

far, sixteen blind students have been 
graduated, and good learn that most 
these are already making real progress 
the outside repairmen, inspectors, etc. Only 
two three are not, this time, successful 
well the way. One has had hire three 
assistants and several have more work than 
they can handle. One started out 
nership, but has now bought out his partner. 
Another has new building his own. 

course, Mr. Peterson says, the Radio 
Engineering Institute cannot guarantee 
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make everyone successful serviceman. 
service shop business, and man should 
good salesman, with enough determination 
and personality, and really interested 
radio, his prospects succeeding after 
completion the course certainly should 
excellent. 

For visually the 
course lasts full twelve months and includes 
good theoretical background well 
extended laboratory work, and course 
business management. The school has sets 
sent for repair local townspeople that 
the student has opportunity work 
wide variety brands and vintages. For 
testing, the students use either the analyzer 
put out this department, Hickock 
Tester, which adapted the school. This 
last has rigidly mounted external pointer 
and the needle shifts the frequency from 
beat frequency oscillator that the needle 
can quickly located. plastic braille dial 
above the meter face enables the student 
get quite accurate results. The students build 
their own oscillators. 

the school this time are students from 
fourteen different states under the Vocational 
Rehabilitation Service along with five blinded 
veterans under the Bill Rights. 
addition, there are others who are financing 
their own education, including 
from Canada. 

Most the students reside the 
where the rates are The fact 
that the school the same building 
added advantage. was especially interesting 
notice what living together this way has 
done improve foot travel and general ori- 
entation for some these handicapped 
students. 

Jos effort help graduates 
the Radio Engineering Institute locate 
good communities which establish them- 
selves, Mr. Harry Hines, former super- 
visor the school and now Director, Services 


for the Blind, State Board Education, sent 
questionnaires the chambers commerce 
all the towns the state with population 
between 2,000 and 20,000. this way was 
possible learn where repair services were 
already adequate and where blind repair-. 
man might welcome. surprising number 
chambers commerce replied encourag- 
ingly. The same technique might used 
with other businesses. 

New The keynote the Con- 
vention the Blinded Veterans Association 
Chicago was “The Blind Work.” Ex- 
hibits had been arranged the Eli Lilly 
Company, General Motors, Parker Pen Com- 
pany, International Harvesters Corporation, 
Audograph and Sound Scriber, all which 
employ blind people more less responsi- 
ble positions. addition, self-employed blind 
people showed how they handled dairy 
farm, children’s haberdashery, gift shop, 
and on. indeed heartening note 
the steady broadening oppogtunity for the 
blind, and was even more heartening see 
the attitudes the reporters, photographers, 
and radio announcers who covered the con- 
vention. Not only the convention, but 
everywhere the trip, new jobs kept coming 
light. There blind physician Omaha, 
for example, who practises internal medicine 
and teaches the Medical School there. 
There blind Ph.D. physics doing re- 
search Chicago the atom. There 
woman out West who getting ready 
open laundry, and agother further east 
who runs her own bakery. engineer 
hoping shortly return work the tele- 
phone office where formerly worked. 
boy gradually overcoming the problems 
finds working thermometer factory. 
restaurant operator needed find potato 
peeling device that can reopen his lunch 
room with his old specialty, Italian style fried 
potatoes. 

Help add the list sending descrip- 
tions more jobs that seem unusual. 
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The Jewish Braille Institute Amertca has an- 
nounced that its 20-volume Hebrew Braille Bible 
nearing completion, and the Institute currently 
work Yiddish alphabet braille. Among the 
services which the Institute extends without charge 
the blind all faiths, are such publications 
The Jewish Review and The Braille Musician, 
well international literary competitions. 

portrait Col. Baker was unveiled before 
guests and families attending the first postwar 
reunion the war blinded Canada. Col. Baker 
managing director the Canadian Institute for 
the Blind and secretary the association. This por- 
trait will hang Baker Hall, the residence for 
blind soldiers who are being trained Toronto. 

Melvin Gallemore, sightless University Wash- 
ington student, was awarded two literary prizes 
the Pacific Northwest Writers’ Conference held 
Washington last month. Blind since birth, Mr. Galle- 
more was co-winner the $250 student novel award 
given the Doubleday Company. also took 
third prize $25 the William Cahn playwright- 
ing 

New York State School for the Blind—Three 
faculty changes went into effect with the opening 
the Fall Miss Sophie Czyz, graduate 
Buffalo State Teachers’ College, will teach the 
third grade the intermediate department. Mr. 
Pelone, graduate Alfred University and 
Rider College Trenton, J., who was teacher 
the commercial department before his enlistment 
and last year, has been promoted vocational 
guidance counselor. Miss Mary Menihan, graduate 
Albany State Teachers’ College, who took Mr. 
Pelone’s place while was the Army, will take 
his position the commercial department. 

Cincinnati Association for the Blind—A plan 
remodeling and rearranging Cincinnati’s workshops 
and social center now being completed. Well 
equipped broom and mop shops have made possible 
the addition comfortable smoking room for 
the men and reception room, which will feature 
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exhibit special appliances designed for the 
St. Louis Society for the this 
the Society assisted 1,139 clients receiving hog 
pitalization, counseling service, and eye, medical 
dental care. 763 were given glasses, artificial 
and medicine; cataract cases had their sight 
restored after operation; 111 immature cataract 
and glaucoma cases were St. Louis’ 
Health Program schools was continued through 
the distribution literature schools and parent 
teachers’ associations. 
The 1946 Leslie Dana Medal was 
Doctor Harry Gradle Chicago the 
Academy Ophthalmology Faculty Luncheon 
October 17, 1946. 
Springfield (Missouri) Association for the Blind= 
Springfield planning new service club 
which will include large auditorium for plays and 
dances, well craft shops. Mrs. Etta 
Secretary the organization, would appreciate 
ing from anyone who can tell her where 
self-threading needles. 
North Carolina—The Legislature has appropriated 
$271,000 build permanent 
Center for Adult Blind. This will make 
for persons who become blind adulthood 
the essential orientation, pre-conditioning, 
tional and vocational training. The new 
for which plans have already been drawn up, Will 
brick construction and placed lot, donated 
for the purpose, Raleigh, 
The first District Office the State 
for the Blind opened Asheville May. This 
pected that additional offices will placed 
strategic areas. This represents move toward 
centralization the organization effort 
make services the blind more readily 
over North Carolina. far possible, 
staff this office will consist 
worker, field representative, rehabilitation 
and area specialist commercial enterprises. 
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